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(9) The Union shall be represented in each bargaining unit as follows:

commitieepersens—Each plant shall be represented by a Shop Chairperson assigned to the first
shift. Additionally. in a ratio of 1:300 associates (up to plants employing 2.500 associates) one
District Committeeperson shall be elected. Should plant population exceed 2.500. the number of
representatives shall not be further increased. If representation responsibilities for a District

Committeeperson span more than one shift, the Committeeperson shall be assigned to the shift
on which the majority of associates are assiened. Committeepersons’ schedules may be flexed.

upon pre-approval by management. for purposes of providing off-shift representation. but such
assignments shall not oblipate the Corporation to pay them shift premiums or overtime to the
extent allowed by applicable law. Any deviation from these rules to cover special conditions in
any plant will be negotiated between the Corporation and the International Officers of the Union.

APR 27 2008
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Special Procedure - Contracting of Work, Production Standards or New Jobs

[See Par. (46)(1)]
[See App. F-E2}

(42a) Grievances charging a violation of the Corporation's express commitments set forth
p

in Paragraph (183a), (183b), (183c), (183e) and Appendix F-1 shall be handled in the following
manner: grievance procedure.

(1) When a grievance arises involving the above, it shall be reduced to writing on forms
provided by the Corporation, signed by the Chairperson of the Shop Committee or the Shop
Committeeperson involved, and referred to the Shop Committee at Step Two of the grievance

procedure. The grievance may then be processed in the gnevance procedure though Step Four
under the terms of the National Agreement nle m

(2) Ifthe grievance is appealed to Step Four, the parties will seek expedited arbitration

with the objective that the case will be a:bﬂrated -Wimﬂnn thJIty (30) days of the date of Notlce
of Appeal to the Umpzre written-n be—gi

(42b) When a prievance charging a violation of the Production Standards or New Jobs
section of Agreement is appealed to Step Four, the parties will seek expedited arbitration with
the objective that the case will be arbitrated within thirty (30) days of the date of Notice of
Appeal to the Umpire.

SUBMITTED TO UAW: APR 152008
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(64)(e) If the associate is laid off for a continuous period equal to the seniority which the
associate had acquired at the time of such layoff period or, in-the-case-of-an-assesiatewith less
then-ere-{)-year-of senlority-eishteen-{1-8)-menths or-in the case of an associate with ene-two
{(F2) or more years of seniority, thirty-six (36) months whichever is longer; however, an associate
whose seniority is so broken shall, for a period of sixtythirty-six (6636) months beginning with
the associate's last scheduled work day prior to being laid off, retain a right to be rehired in
accordance with the seniority date the associate had established at that plant as of such last day
scheduled. An associate who is rehired, and who reacquires seniority at the same plant, pursuant
to Paragraph (57), within sisty—thirty-six (3660) months immediately following the last day
worked prior to the layoff during which the associate's semiority was broken by virtue of this
Paragraph (64)(e) shall have the new seniority date adjusted by adding an amount equal to the
seniority which the associate had acquired at that plant as of such last day worked.

For the purpose of computing the period for breaking seniority only, the first day of that
period will be the next otherwise regularly scheduled work day after layoff. In the case where
the next otherwise regularly scheduled work day is a Monday holiday as listed in Paragraph
(203) that Monday will be considered the first day of that period.

[See Par. (95), (98b), (111¢)]

[See App. A; K,II(B)]
[See Doe. 20]

APR1 6%‘62008

MAR © 9
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WORKING HOURS

(For the purposes of computing
overtime premium pay)

[See Par. (71), (10D)(E), (127X(d)(3))
[See Memo Overtime]
[See Doc. 83]

(81) For the purpose of computing overtime premium pay, the regular working day-is

eight-hours-and the-regularwverddns-week is forty hours.

(82) Associates will be compensated on the basis of the calendar day (midnight to
midnight) on which their shift starts working, for the regular working hours of that shift. Their
working week shall be a calendar week beginning on Monday at the regular starting time of the
shift to which they are assigned._Associates assicned to the third shift who begin their workweek
prior to Midnight on Sunday evening will be considered to have started their workweek on

Mondav. Each consecutive shift worked during third shift hours will be considered a consecutive
dav of work in the workweek,

[See Par. (87)(1)]
[Sec-App-HOEA]
FeePeoe2}
[See CSA #11]

(83) Hourly associates will be compensated as follows:

Straight Time

Compensated hours shall 1nc1ude all hom‘s whwh were excused per Paraorauh 109 prowded the
receipt of full hourly compensation is verified.

[See Par. (109)]

(84)(eb) For time wotked during the regular working hours of any shift which starts on
the day before and continues into a specified holiday or a Saturday.

Time and One-Half
SeeBoe1t4
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(85)(ba) For tlme Worked or comnensated in excess of forty hours in the associate’s

working weeksle

earred. Compensated hours shali mclude all hours wh1ch were excused per Paragr aph 109
provided the receipt of full hourly compensation is verified.

[See Par. (109)]

. . .
T x 3 ¥ r
v

Double Time

(86) For time worked on calendar Sundav and for time worked on each holiday
spec1ﬁed in Paraoraph 203 nothe a

[See Par. (82)]
[See Par. (213)]
[See Doc. 2:-3:-4] [See CSA #11]

Continuous Seven-Day Qperations (Non-Alternative of Flexible Work Schedules)
Exceptions to Above Overtime Payment

(87) Associates working in necessary continuous seven-day operations whose occupations
involve work on Saturdays and Sundays shall be paid time and one-half for-werken-these-days

only—for time worked or compensated m—e%eess—ei%&ght—hem&per—day—er—m excess of forty hours
in the associate’s working week.. h artim

otherwvise-provideddn Paragraph (1 below: Compensated hours shall mclude ali houxs Whlch
were excused per Paraoraph 109 provided the receipt of full hourly compensation is verified,

[See Par. (109). (206)]

(87)(21) Such associates shall be paid double time for hours worked on the 7th work day
in the calendar week if the 7th work day results from being required to work on their scheduled

2008 P081-87 11 042608 jlg.doc 9 %WN(
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(98) New associates hired on or after the effective date of this Agreement, who do not
hold a seniority date in any AAM plant and are not covered by the provisions of Paragraph (98b)
below, shall be hired in accordance with the following wage schedule: at-a-rate-egualto-seventy

O 13 o I T o r
ct 1 V ct

[SeeDoe-87]
[See CSA #10]

Grade Production New Hire Skilled Trades New
L____,__incre;s::kesach 26 Progression Hire Progression
1 $11.50 $22.00
Market

2 $12.00 $22.50 Area Hire-In Rate

3 $12.51 $23.00 Renge

4 $13.02 $23.50 ADEe

5 $13.53 $24.00

6 $14.04 $24.50
The Parties agree that hire rates above Grade 1 shall require mutual agreement. The
progression rates in this table shall continue with $0.51 per hour for Production associates
and $0.50 per hour for Skilled Trades associates increases each 26 weeks until the new hire
reaches the maximum base rate of the job classification.

Such an associate who is laid off prior to acquiring seniority and who is re-employed at that plant
within one year from the last day worked prior to layoff shall receive a rate upon re-employment
which has the same relative position to the maximum base rate of the job classification as had
been attained by the associate prior to layoff. Upon such re-employment, the credited rate

2008 P098-099NH 03 042108 jig q LE



Night-Shift Premiums-

(89) A might-shift premium on might-shift earnings, including overtime premivss
payhours; will be paid to associates who held seniority prior to the 2008 National Agreement for
time worked on—shifis—according to_their shift of record as follows: secheduled—to—start—in

ScheduleShift of | Amount of | Ameountof-Conditional
Record Starting | Regular Shift Shift Premiuvm
Time Premium
Adv-and before pereentd0.55 | worked-after 12
+08-PMSecond per hour midnightwhen-such
assoeiate-is-scheduledto
woremere-than nine{9)
hovrsand-until op
PMand-en-or pereent$0.80
before-4:45 per hour
AMThird .
A
AM-and before hours-worled in-exeess
associate-is-scheduled te
wotk-twelve- (-0
more-hours:

In applying the above night-shift premium provisions, associates shall be paid the
premium rate, if any, which attaches to the associate’s shift of record-they-worcon-a-particular

dasr.

A shift premium on shift eamings, including overtime hours, will be paid to associates hired on

or after the effective date of the 2008 National Agreement for time worked in accordance with

the following schedule:

Shift of Record

Amount of

Regular Shift
Premium,

Second

$0.50 per hour

Third

$0.75 per hour

[See Par. 8BE-I01E)205),(205a)]
APR 25 2008
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(101)(e) The Cost of meg Allowance pr0v1ded for in Paragraph (101)(d) shaﬂ be
Pa*&g;&phs—{-l-@-l—)ég)—&&d—@-@-}}ﬂa} pa1d in one Iump sum for the apphcable lump sum calculatlon

period. Such payment shall be based on the applicable sum of each quarterly Cost of Living

Allowance amount multiplied by compensated hours for that quarter in accordance with the
following paragraphs.

Compensated hours shall be defined as all hours worked plus all paid time-off hours
contained in the 2008 National Agreement. To be eligible for the Cost of Living Allowance
lump sum payment, the associate must have seniority as of the effective date of the quarterly
adjustment.

Additionally, a seniority associate, who has not participated in a voluntary buvout
program, shall become eligible for a lump sum pavment as herein defined. An associate who
retires during the lump sum calculation period defined in (101)(g) and who, but for retirement
would have been eligible, shall qualify for the lump sum payment.

In the case of a seniority associate who is otherwise eligible for the Cost of Living
Allowance and who dies during the lump sum calculation period defined in (101)(2), such
payment will be made based on the associate’s compensated hours. The Cost of Living
Allowance shall be paid to their duly appointed legal representative, if there be one, and, if not,
to_the spouse, parent. children or other relative or dependents of such associate asg the
Corporation in its discretion may determine.

MAY 0 2 2008

SUBMITTED TO UAW:
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Methodology for COLA Calcluation

Q1
Quarterly Adjustment $0.22
Diversion $0.12
Applicable COLA $0.10
Sum of Quarterly COLA $0.10
Compensated Hours 500
COLA Calc for Quarter $50.00

Total Lump Sum Payment

Agreed to by the Parties:

Q2
$0.10
$0.12
$0.00
$0.10

500

Q3
$0.22
$0.12

$0.10 .

$0.20
500

Q4
$0.10
$0.12
$0.00
$0.20
500

$50.00 $100.00 $100.00

e

$300.00

Wm\

>0
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(101)() The Cost of Living Allowance will be determined in accordance with changes
in the official Consumer Price Index for Urban Wage Earners and Clerical Workers (current
" series), (CPI-W) (fer-all items, less medical care, not seasonally adjusted) (United States City
Average) published by the Bureau of Labor Statistics (1982-1984=100)_The table in Paragraph
(1013(h) provides for a one cent ($.01) adjustment in the Cost of Living Allowance payable
sequentially for each 0.08. 0.08. 0.08, 0.08. 0.08 and 0.09 change in the Index with the sequence
of changes being repeated thereafier so as to produce an average adjustment over time of one
cent ($.01) for each 0.08159 change in the Index. The parties will utilize the Engineering
Method of Rounding (if the lefimost of the digits discarded is five (5) followed by zeros, the
preceding digit is increased by one if it is odd and remains unchanged if it is even).

ISee-DoetH

APR 18 2008
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(101)}(g) During the period of this Agreement, adjustments in the Cost of Living Allowance

shall be made at the following times:

Effective Date
of Quarterly Adjustment:

March 33, 20642008 and at three
calendar month intervals

thereafier to Deeember-September
5.2011.

Based Upon Three-Month
Average of the Consumer
Price Index For:

November; PDecember; 2003, January,
2004November, December 2007 and
Jannary 2008 and at three-calendar month
intervals thereafier to May, June, July,
2011.

Pavable
Paid on the first pay day in July of each

Lump Sam Calculation Period
For the period March 3. 2008 through Mayv 25,

vear, except for 2011

Paid during the pay perjod containing
December 5. 2011

2008 and reset table to $0.00
For the period May 26, 2008 through May 31,
2009 and reset table to $0.00

For the period June 1, 2009 throungh May 30,
2010 and reset {able to £0.00

For the period May 31, 2010 through November
27. 2011 plus $50.00

In determining the three-month average of the Indexes for a specified period, the computed
average shall be rounded to the nearest 0.01 Index Point.

[See Par. (101)(d), (85¢e)-(101)()]
[See Par. (101)(), (101)(k), (963]
[See-CSAH#LHY
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(117) Any term of this Agreement to the contrary notwithstanding, Pduring the life of
this Agreement, the Union will not cause or permit its members to cause, nor will any member of
the Union take part in any sit-down, stay-in or slow-down, in any plant of the Corporation, or
any curtailment of work or restriction of production or interference with production of the
Corporation. The Union will not cause or permit its members to cause nor will any member of
the Union take part in any strike or stoppage of any of the Corporation's operations or picket any

of the Corporaﬁon s plants or premlses dunng the lzfe of this Ageemen Hﬁtﬂ—a—ﬁ—ﬂ&e—bafgammg

a N
O o T o oo O~y 1
.

weﬂaﬁg—da-ys—pﬁer—te—saehva&theﬁ%&&eﬁ The Umon wﬂi not cause or pem'ut its membcrs to
cause or will any member of the Union take part in any strike or stoppage of any of the
Corporation's operations or picket any of the Corporation's plants or premises because of any

dispute or issue arising out of or based upon any provisions of this Agreement. including but not
limited to Paragraphs 78-79. 102, 183, health and safety. local issues, the Pension Plan, Life and
Disability Benefits Program, Health Care Program, Supplemental Unemployment Benefit Plan,
Profit Sharing Plan, Personal Savings Plan or Legal Services Plan; nor will the Union authorize
such a strike, stoppage, or picketing. In case a strike or stoppage of production shall occur, the
Corporatton has the option of canceling the Agreement at any time between the tenth day after
the strike occurs and the day of its settlement. The Corporation reserves the right to discipline
any associate taking part in any violation of this Section of this Agreement.

[See Par. (46), (78b)]
[See-AppF2}

ESee—GSA—.#—I—}}
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Apprentice Wage Rates

(151) For associates beginning or returning to the Apprentice Program on or
after the effective date of this Agreement, the straight time hourly wage rates (exclusive
‘of Cost-of-Living Allowance and shift premium) shall be the rates set forth in the
following Apprentice Rate Schedule:

Heurly-Apprentice

Training gte-"—'l’eriad Hourly Rate

1st 916 Hours $21-6¢ 68% of maximum rate of Journevperson classification
2" 916 Hours 2121 72%

3rd 916 Hours 25240 -plus 0% of "Rate Differencat76%

4th 916 Hours 2121 plus20%-of "Rate-Difference 0%

5th 916 Hours 2121 phus-33% of "Rate- Difference84%

6th 916 Hours 2121 plus-4R%-of Rate Difference"88%

7th 916 Hours 2121 plus-66%-of "Rate Difference”92%

8th 916 Hours et lplis-8694-of "Rate Difference96%

The straight time hourly wage rates for individual apprentices shall be determined
only in accordance with the provisions of this Paragraph (151).

[See Par. (99), (132), (137)(d), (181a)]
[See CSA #25]

MAY 0 2 2008
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(191)(a) An eligible associate who has worked at least 26 pay periods in the
eligibility year shall be entitled to the following vacation entitlement:

For an Eligible Associate With Hours of
Seniority of Vacation
Entitlement
Less than one year 40
One but less than three years 80
Three but less than five years 100
Five but less than 10 years 120
Ten but less than fifteen years 140
Fifteen or more years 160
Frontr-orraore-Years 260

Associates who acquired 200 hours of vacation entitlement as of August 1. 2008 under the terms
of the 2004 Asreement shall continue to be eligible for a maximum of 200 hours of vacation
entitlement. Associates who are not eligible for 200 hours of vacation entitlement as of August
1. 2008 shall have a maximum vacation entitlement of 160 hours.

APR 16 2008
SUBMITTED TO UAW:

INITIALED BY THE PARTIES: <25 / DMA
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Vacation Time Off Procedure

{202) Management recognizes the desirability of providing vacation time off with pay,
up to the vacation entitlement to which the associates’ seniority will entitle them on December

31 of the current vear, in a manner that preserves the maintenance of efficient operations while
giving consideration to the desires of the associate.

2008 P202-202m 03 042408 deg.doc 6q



(202)(Ba) During February of each year, the local Management will notify the Shop
Committee of its decision to schedule a one or two week the-weelebefore or theweelcafterthe
Plant Vacation Shutdown.—“*eek) One of the
Vacation Shutdown Weeks, if scheduled. will include the week in which the Independence Day
Holiday occurs. The other Vacation Shutdown Week, if scheduled, will occur the week
immediately preceding or following the week in which the Independence Day Holiday occurs.

(202)(eb) In addition, during February of each year, the local Management will
IlOtlf_Y the Shop Committee which productwe operatlons 1f any, W111 be scheduled to operate

eeheé&leé—“ee—epeﬁ’ee—dunng ﬂae Vacation Shutdown Week(_) Unforeseen elreumstanees may
require subsequent changes in these announced schedules and will be reviewed with the Shop
Comumittee as soon as is practicable.

APR 24 207

2008 P202-202m 03 042408 deg.doc ﬁo



{202)(he) Management at each plant will establish a procedure whereby associates,
during February, may make application in writing for vacation time off, indicating first, second
and third choices. If a Vacation Shutdown Week(s) is scheduled, the dates of shutdown are to be
included in the associate’s vacation schedule. In the event more associates apply for time off
than can be spared from the job at a given time, plant seniority will be the basis for resolving
priority of applications for time off, except that applicants working on jobs which usually operate
when the plant is shut down during such periods as model change, plant rearrangement, plant

vacation shutdown or inventory will be given first consideration for time off during periods other
than shutdown period.

(202)(id} Each associate will be given a written disposition of their vacation time off
request. Approved vacation time off, exclusive of the time identified as a Vacation Shutdown
Week(s), will not thereafter be canceled or changed without the mutual consent of Management
and the associate. If an associate’s approved vacation time off scheduled for a Vacation

Shutdown Week(s) is canceled or changed, the associate may reschedule their vacation in
accordance with local plant practice.

(202)(e) Amn active seniority associate who is not scheduled to work during the
Vacation Shutdown Week(s), shall use any available Vacation Entitlement hours starting with the

2008 P202-202m 03 042408 deg.doc ﬁ %



HOLIDAY PAY

(203) Associates shall be paid for specified holidays and the holidays in each of
the Christmas holiday periods as provided hereinafter:

1% Year
Aprit 02004 Goodriday
Aprit-12-2004 Day-After Haster
Ma-29. 2004 Rridav-Before M T
May 31200426, 2008 Memorial Day
July 5;-20044, 2008 Independence Day {Observed)
September 6;-20041, 2008 Labor Day
Nevember 2, 2064——— - Federal-Election Day
November 15;-260414, 2008 Veterans® Day {Observed)
November 25200427, 2008 Thanksgiving
November 26:-200428, 2008 Day After Thanksgiving
December 24,-200424, 2008 Christmas Holiday Period
December 27-2804-25, 2008 Christmas Holiday Period
December 28;200426. 2008 Christmas Holiday Period
December 29, 2604-2008 Christmas Holiday Period
December 30, 2004-2008_ Christmas Holiday Period
December 31, 20042008 Christmas Holiday Period
January 1, 2009 Christmas Holiday Period
January 2, 2009 Christmas Holiday Period
January 17200519, 2009 Martin Luther King, Jr. Day
2" Year
March25-2005April 10, 2009 Good Friday
Mareh-28;2005April 13, 2009 Day After Easter
May 272005 Eriday-before Memenial Day
May 36,200525. 2009 Memorial Day
July 4;20053, 2009 Independence Day
September 5,-20057. 2009 Labor Day
MNevember-8;-2005——— Local Hlection Day
November 14280516, 2009 Veterans® Day (Observed}
November 242008526, 2009 Thanksgiving
November 25:-200527, 2009 Day After Thanksgiving
December 26;-260524. 2009 Christmas Holiday Period
December 27200525, 2009 Christmas Holiday Period
December 28, 26052009 Christmas Holiday Period
December 29, 26852009 Christmas Holiday Period
December 30, 2005-2009 Christmas Holiday Period
December 31, 2009 Christrnas Holiday Period
Janvary 2;-2006-1, 2010 Christmas Holiday Period
January 16;200618. 2010 Martin Luther King, Jr. Day

2008 P203 59 041808 deg.doc Page 1 03 ﬂ



April $4;20062. 2010

May 29,-200631. 2010

July 4,26065. 2010
September 4;-20066, 2010
November/-2006———
November 13:260615, 2010
November 23;-200625, 2010
November 24;-260626, 2010
December 25;-200624. 2010
December 26200627, 2010
December 27200628, 2010
December 28200629, 2010
December 29200630, 2010
December 31. 2010
Jamuary 1 200F———
January +5-200717, 2011

April 6;260722, 2011

April 9;-200725, 2011

May 28;200730, 2011

Tuly 4, 260672011

September 320075, 2011
November-6;2000——
November 16-2007X¥X, 2011

November 22;-200724, 2011
November 23;200725, 2011
December 24200426, 2011
December 25;200727, 2011
December 265200728, 2011
December 27206729, 2011
December 28;-260%30, 2011
Becember31, 2004 —
Januer12008———
January 217200816, 2012

2008 P203 59 041808 deg.doc
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Good Friday

Day-After Easter
Memorial Day
Independence Day

Labor Day

Federal HlectionDay
Veterans’ Day-(Cbserved)
Thanksgiving Day

Day After Thanksgiving
Christmas Holiday Period
Christmas Holiday Period
Christmas Holiday Period
Christmas Holiday Period
Christmas Holiday Period
Christmas Holiday Period

Christmas-Heliday Peried
Martin Luther King, Jr. Day

4" Year

Good Friday

Day After Easter
Memorial Day
Independence Day
Labor Day
Local-Eleetion-Day

Veteran’s Day ¢©bserved); Date of Holiday to be
determined by the parties by no later than November 1, 2011

Thanksgiving Day

Day After Thanksgiving
Christmas Holiday Period
Christmas Holiday Period
Christmas Holiday Period
Christmas Holiday Period
Christmas Holiday Period
L Holidav Period
- HolidavPeriod
Martin Luther King, Jr. Day
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APPENDIX F-1
AMERICAN AXLE & MANUFACTURING, INC.
February25;-20042008

Mr. CalRapsen]immy Settles
Vice President and Director

AAM UAW Department
8000 East Jefferson Avenue
Detroit, Michigan 48214

Dear Mr. RapsenSettles:

During these negotiations the Union discussed with the Corporation issues regarding contracting out of
work.

During the course of previous negotiations, the Union complained-stated that in certain instances the
work force in maintenance and tool and die trades particularly was reduced through attrition and then
work was contracted out to the point where there was insufficient manpower available within the plant to
perform the work; that in certain instances AIT's were reduced to production jobs and work in their trades
which they historically performed and which they were capable of performing was subsequently
contracted out for extended periods without recalling the AIT's to the skilled trades jobs from which they
had been reduced; and that in certain instances skilled trades associates were permanently laid off and

new work which they had historically performed was contracted out for extended periods, instead of
recalling these associates to their jobs.

The essential elements in the complaints registered by the Union went to the question of job security.

During these National Negotiations, the parties reviewed the competitive advantage of AAM’s talented
skilled trades workforce and the need to focus the activities of skilled trades associates on maintaining
AAM’s equipment and equipment-tooling. Discussed were the Union’s concerns for the integrity of the
apprenticeable trades, the job security of the skilled trades workforce, and the content of skilled trades

work assignments, and the status of work functions histesieally performed by the bargaining unit.

At times it is not practicable for the Corporation to do the work itself, and it must, as in the past, reserve
the right to decide whether it will do particular maintenance, tool and die and engineering skilled trades
work, or contract it out. The Union recognizes that in making such decisions the Corporation must
consider, among other things, the efficiencies and economies involved, the need for specialized tools and
equipment, special skills, the necessity of meeting production schedules, model change, plant
rearrangement deadlines, and focusing resources to improve product competitiveness. In our discussions
we agreed that associates’ jobs should not be eliminated by reason of a practice of contracting out, and

we agreed that existing employment opportunities of seniority assoc1ates should not be unnecessanly
reduced by reason of management contractmg out Work

2008 ST NEW MOU 27 030708 kilk.doc 31 of 56 P% %
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While AAM intends to provide this opportunity to its skilled trades workforce, the parties agreed that
prolonged schedules involving substantial overtime were not in the best interest of associates or the
Corporation and, as a result, AAM must consider the availability of its skilled workforce, to include
refusal rates, when planning projects and scheduling potential overtime. The parties are expected to
work out acceptable means by which Management will have reliable information as to the hours
associates will work when planning such work schedules.

Accordingly, the Corporation states that it will make a reasonable effort to avoid contracting out work
which adversely affects the job security of its associates and that it will utilize various training programs

available to it, whenever practicable, to maintain employment opportunities for its associates consistent
with the needs of the Corporation.

Very truly yours,

Patricle I Paize John Jerge

Vice President, Human Resources

[See Par. (42)(a), (183)(a)-(e)]
[See App. F-E2]
[See Doe-58]
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See Memorandum of Understanding World Class Skilled Trades
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Doc No. 8

MEMORANDUM OF UNDERSTANDING

ATTENDANCELOCAL ATTENDANCE PROCEDURES

YACATION RESTRICTED (VR) USAGE

During these negotiations, the Parties discussed the local efforts to improve attendance at the
plants covered by this Natlonal Agreement since the foundmg of AAM n 1994, Despar’ee

el&ss—absemee;sm—leve}s—e%ln these d1scussmns over the past 13 years; the Partles have
established procedures which have resulted i in reductions in net controllable abgenteeism. °
However, these programs have failed to address the serious manufacturing problems created
through VR “Call-Ins.” The Parties recognize that this problerm is masked in the Corporation’s
absenteeism data due to its description as “contractual” absenteeism, when, in fact, this form of

absenteeism is unplanned, resulting in added costs through missed production schedules and
overtime. This form of absenteeism has been documented as. a significant issue on Mondays and
Fridays and days before and after holidays, regardless of the workoweek. While Local
Attendance Procedures have addressed the VR “Call-Ins” related to holidays, the Monday /
Friday VR “Call-In” problem as discussed during negotiations continues to be a major area of
concern to.the Parties.

Accordingly, after extensive discussion during National Negotiations, the Parties have agreed to
continue the current VR “Call In” system as part of the Local Attendance Procedures, with the
following modification;

=__VR “Call-Ins” can only be used three times in a calendar vear for Monday and Friday
absences. excluding locally negotiated “black-out” dates,

Further, in documented circumstances where manufacturing operations experience delayed
startups as a result of VR “Call-Ins”, the Local Parties shall meet to discuss the issue and make
necessary modifications. Failing resolution at the Local level. a review by the National Parties
shall occur and corrective actions shall be discussed. In such case, the VR “Cali-In” system may
be further restricted or eliminated, such that VR entitlement would be administered in
accordance with Paragraph 194.

Additionally, associates hired after the effective date of this Agreement shall have the
application of VR administered solely in accordance with Paragraph 194 of the Agreement,

without application to anvy local attendance procedure provisions or application of the corrective
action phase described above.
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Doc No. 91

SALE OF BUSINESS

AMERICAN AXLE & MANUFACTURING, INC.

Eebriary-2572004Date

Mr. CalRapsenlimmy Settles
Vice President and Director

AAM-UAW Department
International Union, UAW
8000 East Jefferson Avenue
Detroit, Michigan 48214

Dear Mr. RapsenSettles:

During these negotiations, the Union requested the Corporation to agree that any sale of an
operation as an ongoing business would require the buyer to assume the 2004-2008 AAM-UAW
Collective Bargaining Agreement. excluding the operations of linkages. stabilizer bars, hubs and

spindles. The Corporation agreed to do so in the case of any such sale during the term of the
2004-2008 Agreement.

Very truly yours,

Patriclk I Paise John E. Jerge
Vice President, Human Resources

MAY 16 2008

SUBMITTED TO UAW:

Ve
INITIALED BY THE PARTIES:EB / M ‘
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See Memorandum of Understanding World Class Skilled Trades
Doc No. 112

WORK ASSIGNMENTS - SKILLED TRADES

AMERICAN AXLE & MANUFACTURING, INC.

February 2520042008
Mr. Cal-RapsenJimmy Settles

Vice President and Director
AAM-UAW Department
International Union, UAW
8000 East Jefferson Avenue
Detroit, Michigan 48214

Dear Mr. RapseanSettles:

During these National Negotiations, the parties discussed at length the necessity for the Corporation to
become competitive in all aspects of the business. Among the issues discussed were the existing skilled
trades classification structure, work rules, and past practices.

é&eta%e—eeﬂsel-}éaaeﬂ-The Partles share a nmtual desn'e 10 have the most fle}uble workforce in the mdustrv.
Therefore the Parties strongly encourage each location to review their current classification structure for

the pumose of obtalmn,q World class benchmarks appfeﬁﬁee&b}e—sktﬂed—ifaées—elasséea&eﬁs—te-ﬁs

2 z : i rard- Competmve
advantages of areview cf skﬂled trades classxﬁcaﬁons at any Amencan Axle & Manufactunng, Inc.,

facility must be weighed and determined by the local parties in view of all attendant circumstances at that
location. Appropriate training plans necessary to accomplish any consolidations must be submitted in a
timely manner for approval by the AAM-UAW Skilled Trades and Apprentice Committee.

With regard to work rules and past practice, the Corporation stated that many plants feel bampered in their
efforts to enhance competitiveness in today's environment by historically restrictive practices which

originated at a time when competition was less threatening. In recent years, the Corporation has
expenenced competitive pressures and ﬁnancial losses that have required the nartles to address

2008 ST NEW MOU 27 030708 kik.doc W



Therefore, the Parties concur that local manapement and the local unions have reviewed and will be

strongly encouraged to continue to review existing work rules and practices, specifically in the area of
Lines of Demarcation. to eliminate situations that cause unnecessary delays or inefficiencies.

If either of the local parties feel that abuses of the spirit and intent of this document exist, they may
. request the issue be reviewed via plant entry by appropriate representatives of the AAM Department of the
International Union, UAW and the AAM Labor Relations Staff,

Very truly yours,

PatrielcIPaigeJohn E. Jerge
Vice President, Human Resources

[See Par. (182)]
[See CSA #12]
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Doe No. 120

PLANT CLOSINGS AND SALE MORATORIUM
AMERICAN AXLE & MANUFACTURING, INC.

Febrmrame 25,2004

Mr. CalRapsenJimmy Setiles
Vice President and Director

AAM-UAW Department
International Union, UAW
8000 East Jefferson Avenue
Detroit, MI 48214

Dear Mr. RapsenSeittles:

In response to your expressed concern about job security in
our negotiations and discussions regarding this subject,
please be advised that during the term of the new Collective
Bargaining Agreement, the Corporation will not close, nor
partially or wholly sell, spin-off, split-off, consolidate or
otherwise dispose of in any form, ary-present the Detroijt
Gear & Axle or Cheektowaga Pplant, or business unit
constituting a bargaining unit under the Agreement.

In this regard, it is understood that conditions may arise that
are beyond the control of the Corporation, e.g., act of God,
and could make compliance with this commitment
impossible. Should such conditions occur, the Corporation
will review both the conditions and their impact on a
particular location with the Union.

Should it be necessary to close a plant constituting a
bargaining unit, the Corporation will attempt to redeploy

assoc>1ates to other 1ocat10ns—aﬂd—-1f-ﬁeeessaffyf—&ﬁhze—the

UAJALNaﬂeﬂai—Aﬁeemeﬁt or may utilize e%hef-mcentmzed

attrition programs as agreed to by the Corporate Leadership
Council.

Very truly yours,

Patrick - PaigeJohn E. Jerge

Vice President, Human Resources

MAY 16 2608

SUBMITTED TO UAW:

INITIALED BY THE PARTIES: 545 / O
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Doe No. 123

RELIEF TIME - MANUFACTURING PLANTS
AMERICAN AXLE & MANUFACTURING, INC.
February 25;April 12 20042008

Mr. CalRapsenJimmy Settles
Vice President and Director

AAM-UAW Department
International Union, UAW

- 8000 East Jefferson Avenue
Detroit, Michigan 48214

Dear Mr. RapsenSettles:

shall be twenty-three-(23Hfifteen(15) minutes before lunch and twentythree- @3 fifteen
(15) minutes after lunch on a regular eight (8) hour shift, making a total of ferty—sie-(46 bwenty
£203)-thirty (30) minutes.

The amount of relief time as specified above shall be modified accordingly for a shift other than
a regular eight (8) hour shift. In addition, as a matter of policy, the first hour at the start of the
shift and the first one-half hour after lunch are not ordinarily scheduled as relief periods. Any

local relief practices which are not inconsistent with the total amount of relief time provided
herein may be continued.

The parties have agreed to continue the following informal procedure to address complaints
regarding this subject.

1. The complaint may be raised by the Chairperson of the Shop Committee directly with the
Plant Personnel Director.

2. If not resolved, the Chairperson may refer the problem to a representative of the
International Union, UAW who may request a meeting with a member of the Corporate
Labor Relations Staff to discuss the complaint and take appropriate action.

2008 D123 03 041608 AR 53 3



Doc. No. 136

FULL DISCLOSURE

AMERICAN AXLE & MANUFACTURING, INC.

February 25, 20048

Mr. GalRapsen Jimmy Setiles
Vice President and Director

AAM-UAW Department
International Union, UAW
8000 East Jefferson Avenue
Detroit, Michigan 48214

Dear Mr.-Rapsen Settles:

During these negotiations the Union cited several
instances where Management delayed in providing
information requested by the Union during the
processing of a grievance. In response, Management
assured the Union that they fully support the principle
of full disclosure. The principle of full disclosure has
been discussed in several Umpire decisions dating
back to 1941. Management fully supports the
principles outlined in those decisions.

Further, while-the UAW and-AAMrelationship-hasa
. . ’ .
FSEOTS & i

} Rtz : Lo GM AW Nati 1!g .

Usnien-the parties agree that the Umpire, as outlined in
the Grievance Procedure Section of this Agreement,
will erlyconsider GM-UAW andlfor AAM-UAW
umpire-the entire collection of U.S. labor arbitration
decisions as precedent.

Very truly yours,

Patrick T Paj
John J. Jerge
Vice President, Human Resources

APR 12 2008

SUBMITTED TO UAW: o

INITIALED BY PARTIES;W 97/14 /‘1
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Doc No.

NEW

AMERICAN AXT.E & MANUFACTURING, INC.

JOB SECURITY COMMITMENTS

ate

Mr. Jimmy Settles

Vice President and Director
AAM Department
International Union, UAW
8000 East Jefferson Avenue
Detroit Michigan 48214

Dear Mr. Settles:

During these negotiations the Parties discussed the issue of job security for UAW members
employed by AAM. The UAW expressed its view that job security for UAW members
over the term of this agreement is and will continue to be a top poority for the Union.
AAM recognizes that a commitment to iob_security for UAW members provides an

advantage to AAM bv helping foster their full commitment to the lons-term success of
AAM.

However, higher fue] prices and government regulation have created unprecedented
change in the U.S. automotive industry, resulting in a shifting of consumer demand to
more fuel-efficient vehicles. This has created a difficult business environment for AAM as
sales of vehicles with little or no AAM content gain market share at the expense of
vehicles with higher AAM content.

Most recently. due to severe and negative business decisions by AAM?’s largest customer,
AAM has been forced to take necessary restructuring actions. While unfortunate, these
restructuring actions are undertaken with the dual objective of securing jobs for UAW
members where possible. and providing retirement incentives. early retirement options.

buvout programs. and additional plant closing benefits in locations where the facility is
slated for closure.

This Acreement provides economic changes and work-rule modifications intended to
reduce AAM’s cost structure for seniority associates who receive buydown compensation.
The Parties believe that these actions, combined with the inceniives described above, will

allow AAM to alion its workforce levels with lower customer demand for full-size and
mid-size truck and SUV driveline comnonents.

. MAY 112008 v
2008 Job Security 06 051108 dma.doc 33 3
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AAM recognizes the high level of sacrifice required by UAW members to make these

changes and is committed to the job security of all UAW members at the Detroit Gear &
Axle and Cheektowaga locations.

In order to fulfill this commitment. AAM ascrees to extensive product placements in these
facilities, supported by an estimated investment of $170 - $200 million. These product
sourcing commitments are contained in Attachment A, which represents certain new and

successor programs that AAM will producq at the Detroif Gear & Axle and Cheektowaga
plants.

The Parties also discussed the opportunities to increase job security for UAW members by
agoressively seeking to procure new work from existing and new customers by takine

advantage of the improvements towards a market-competitive cost structure of the new
labor agreement.

In this regard. AAM agrees to provide Corporate support to its UAW National Agreement
facilities when there is an opportunity to make a business case for any new business
programs that can be bid competitively under the existing labor agreement structure, If the
UAW facility has the lowest bid, it will be awarded the work on a competitive basis.

AAM will rescind all pending product outsourcing notices at the Detroit Gear & Axle
Plant and Cheektowaga. as of the date of this Agreement. AAM also agrees to consider
insourcing of previously outsourced products and components beyond those referenced in
Attachment A through a fimely application of the new sowrcing process agreed to in
Appendix S. The Parties will meet within 120 days of ratification of the Acreement to
discuss the opportunities to competitively insource such work.

Very truly yours,

Jobn B. Jerge
Vice President Human Resources

SUBMITTED TO UAW:

INITIALED BY THE PARTIES: =% / Wﬂ/ | MAY 11 2008

MAY 16 2008
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Job Security
$170 - $200 Million in Potential investment
Aftachment A

Plant ' Products
Detroit Gear & Axle Maintain ¢ current Product Programs through the current agreement.

Some axle componanis and assembly will be resourced to accomimodate the addition of
ihree (3) axle programs through the current agreement.

Add replacement program for Next Generation Heavy Duty Pick-Up rear axles through
the current agresment.

AAM will continue to invest in the facility for the purposes of associate training and skill
set development, improving qualify/warranty, maintaining the facility, supporting current
| future product programs and facilitating productivity initiatives.

Cheektowadga Maintain 13 current Product Programs through the current agreemeni.

Add two (2) new differentiat gear programs through the current agreement.

Add three (3) differential gear replacement programs through the current agreement.
Add NSG Forging capability

Expand Cheekiowaga facility

AAM will continue to invest in the facility for the purposes of associate fraining and skill

set development, improving guality/warranty, maintaining the facility, supporting current
[ future product programs and facilitating productivity initiatives.

. 7 »
b i

CONFEDENTEAL%
adme NS e M4 NAGOND 2l a4 20

33S WY ¢ 2 2008 WWP



Droe No.

AMERICAN AXLE & MANUFACTURING, INC.

[Date]

Mz. Jimmy Settles

Vice President and Director
American Axle Department
Intemational Union, UAW
8000 East Jefferson Avenue
Detroit, Michigan 48214

Dear Mr. Settles:

Subject; Neutrality

We have had previous discussions with vou regarding the Union's efforts to organize hourly non-
represented production and maintenance associates traditionally represented by the Union
elsewhere in American Axle 1U.S. subsidiaries and affiliates.

Please be advised that American Axle and its U S. subsidiaries and affiliates respect associates'
rights regarding union representation. American Axle has a positive and constructive relationship
with the UAW as well as its many other unions. American Axle is committed that it will remain
neutral during a UAW organizing campaion directed at hourly production and maintenance
associates traditionally represented by the Union elsewhere in American Axle's U.S. subsidiaries
and affiliates facilities. American Axle also recognizes that associates are permitted to express

their views and opinions regarding unjon representation provided their actions are lawful and
conducted in accordance with Company policies.

American Axle, on behalf of itself and its subsidiaries and affiliates at which American Axle is
the employer, agrees to recognize the UAW as the bargaining representative of hourly
production and maintenance associates traditionally represented by the union elsewhere in
American Axle U.S. subsidiaries and affiliates in an appropriate unit the Union seeks to
represent. upon a showing, pursuant to a card check conducted by a third party. that a majority of
such associates have expressed their desire to be represented by the Union. It is agreed by the
parties that any such facilities organized by the Union pursuant to this understanding will not be

covered under the 2004 UAW-American Axle Agreement Or any successor agreements. except
by mutual agreement of the parties.

MAY 16 2008
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Ammerican Axle. on behalf of its U.S. subsidiaries and affiliates. agrees not to take anv retaliatory
actions against anv of its associates, or any facility, based upon a decision of the associates to
Join a Union. American Axle also agrees that, upon request by the Union. it will send a copy of
the attached letter to such hourly production and maintenance associates at anv of its U.S.
subsidiaries or affiliates' facilities the Union seeks to represent. We will provide the UAW with
an opportunity to address such associates during a meeting to be conducted on the facilities
premises during work time.

Further, American Axle U.S. subsidiaries and affiliates will. if requested by the Union, give the
Union limited access to such associates in non-work areas, during non-work time, provided such
access is not disruptive to the operations of the facility. In addition. it will provide the Union.
upon request, with a list of such associates and their job classifications.

American Axle and the Union agree that associates are best able to make decisions on
representation when the decision is based on accurate information as opposed to inaccurate or
misleading information. American Axle on behalf of its U.S. subsidiaries and affiliates aprees it
will not comment in a negative manner about the Union.

In the event the Union is aware of any actions by American Axle U.S. subsidiaries or affiliates.
or its apents. that are viewed as anti-union. or if the Union has a concern that American Axle or
its U.S. subsidiaries or affiliates, or its agents, are acting in a manner that is inconsistent with this

letter. the issue may be presented to the Corporation for review.

'Verv trulv vours.

John E. Jerge
Vice President Human Resources

MAY 162008

SUBMITTED TO UAW:

INITULED BY PARTIES S5 / IR
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NEW

To: [Appropriate Corporation] Associates
From: [Plant Manager]
Subject: Associates Righis Regarding Union Representation

[Corporation] recognizes that associates have the right to support union representation.
The Corporation fully respects this right.

We also recognize that it is in our mutual interest for [Corporation] to respect a decision
by our associates who wish to seek union representation.

For these reasons., we have agreed that., if a majority of our production and maintenance
associates sign authorization cards indicating a desire for union representation. we will

immediately recognize the union chosen by our associates. We will also immediately
undertake efforts to building a constructive relationship with that representative,

I can assure you that there will be no negative consequences for associates who exercise
their rights to support union representation.

We would like to establish a positive relationship with the UAW so that we do not have

division in our plants that would in anv wav divert our focus from our mutual goals. We
respect the UAW, and thev respect us.

SUBMITTED TO UAW: MAY 11 2008

INITIALED BY PARTIES" 4% / it
3I3R
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Doc. No.

NEW

MEMORANDUM OF UNDERSTANDING

WORLD CELASS SKILLED TRADES WORKFORCE

ate

Mr. Jimmy Settles

Vice President and Director
American Axle Department
International Union, UAW.
8000 East Jefferson Avenue
Detroit, Michigan 48214

AAM and the UAW recognize and value the fact that our skilled trades workforce is
among_the most talented, highly-trained workforce in the industry. _Addifionally, the
Parties recognize that the majority of our skilled trades associates were hired with cross-
functional skill sets and capabilities. The skilled trade workforce must be provided
opportunities in the workplace to use these skill sets and capabilities and maximize their

full potential, including support of preventive, predictive and planned maintenance
activifies.

Additionally. during these negotiations, the Parties discussed at length the necessity of
becoming U.S. matket competitive in the assembly of axles and driveshafts, component
machining and metal forming operations. Since 1994. tremendous economic change has
occurred in the Tier 1, Tier 2. and Tier 3 automotive supplier industry reflected in
changing customer preferences away from full size trucks and SUV’s, the significant

decline in market share of our primary customers and an increase in the number of direct
competitors on U.S. soil.

Historically, skilled trades work assignments were evaluated on the basis of a definition
reflecting “normal” and “historic” practices which orieinated at a time when competition
was_less threatening. Recently, AAM has experienced unprecedented competition and
financial losses requiring the Parties to address uncompetitive work practices. The
Parties recognize that these practices may no longer be applicable to the rapidly changing
requirements of the U.S. automotive supply industry. unless such practices improve the
competitiveness of the plant operations. Based on these discussions, the Parties
acknowledge that immediate and sienificant change is necessary to improve the
sustainability of plants covered by the Master Agreement, thereby leading to improved
associate job security. To survive in this increasingly competitive market. a work

2008 MOU Skilled Trades 01 043008.doc %5@ 1of3 @ w\;ﬁi



environment and mind set of continuous improvement and work rule flexibility must be
achieved.

The major clements of skilled trades work rule flexibility include movement to a core
work focus, reduced classifications, overlapping work assignments, thus minimizing lines
of demarcation, and the elimination of uncompetitive past practices. Durine their
negotiations, the Local Parties have addressed these work rule flexibility issues. The
focus going forward must be on successful implementation at the plant level. To support
local implementation, the CLC shall evaluate progress at least annually and shall provide
resources to assist whenever necegsary. Additionally, the Local Parties are encouraged to
share “best practice” information regarding implementation and CLC evaluafions will
similarly be used for this purpose. One such best practice is the use of alternative work
schedules for maintenance crews that allow work schedules of 40 hours that include
Saturday and Sunday work for straight time pay which mayv be considered. The Parties
are encouraged to consider such approaches to reducing cost and maximizing operational

flexibility.

Additionally, to support the above objectives, it is understood that overlapping and
incidental work assignments must no longer limit trades capabilities, but rather provide
an opportunity to utilize these skills to broaden the expertise of skilled trades. Existing
work rules and practices that are necessary to protect the safety of associates and the
efficiency of operation in today's competitive environment will be carred forward.
Therefore, lines of demarcation between trades will be minimized. Furthermore. the work
assignments of production associates will incorporate certain maintenance tasks that can
be safely assigned with the implementation of standardized work pursuant to the AAM
Manufacturing System.

AAM and the UAW’s joint goal is to provide a work environment that best utilizes our
skilled trades workforce to their optimum potential. Additionally, AAM will continue to
rely on our skilled trades workforce and focus their efforts, innovation and abilities on
maintaining and improving our core work products and processes. With reeard to
potential subcontracting decisions, the Local Parties have committed to use a Competitive

Analysis process that comprehensively addresses opportunities for additional work and
skilled trades utilization.

Further, the Parties share a mutual desire to have the most competitive, highly trained and
flexible skilled trades workforce in the industrv and, therefore. support each plants’
efforts to fransition the skilled trades classification structure of up to four (4)
classifications: Electrical Technician, Mechanical Technician, Toolmaker/Tool and Die
and Facilities Technician. In support of these skilled trades classifications, the AAM-

UAW Skilled Trades and Apprentice Committee will develop appropriate apprentice
training schedules.

The Corporate Leadership Council (CLC) will review and monitor the Local Parties
efforts to improve skilled trades work rule flexibility, focus on products and processes
core to AAM, and train their skilled trades workforce in the new classifications. These
reviews will be ongoing and will be a topic of discussion at all CL.C meetings.

In

2008 MOU Skilled Trades 01 043008.doc 2 55 2 0f 3 /8



addressing implementation issues, the Local Parties may request assistance of the CLC.
Furtbermore. the CL.C will audit each plant’s performance in these initiatives. Finally. it
is understood that the commitments expressed in this MOU shall modify or replace any
understandings and/or agreements to the contrary contained in this Agreement or any
Local Agreement.

[See P. 182, 183(a-e), App. F.
App. F-1, Doc. 63]

1 T
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Doc. No.

NEW
EXISTING NONSTRATEGIC SKILLED TRADES WORK
AMERICAN AXTE & MANUFACTURING, INC.

Date

Mr, Fmmy Settles
Vice President and Director

AAM-UAW Department
International Union, DAW
8000 East Jefferson Avenue
Detroit, Michipan 48214

Dear Mr. Settles:

As a result of extensive discussions and a review of the Corporation’s competitive position, the parties are in
agreement to strongly encourage each location to address certain skilled trades work assignments. The local parties
should jointly explore opportunities to exit those work elements in a manner most conducive to their operation. and
reassign the skilled trades associates to work more in line with the manufacturing and engineering process while
reducing the need for subcontracting.

The following is a list of work assignments appropriate for the local parties to discuss. It is understood that an
apreement to exit the identified work elements will be accomplished through a jointly agreed upon transition
process.

Any additional work assignments identified by the local parties must be agreed to by the National Parties.

Furthermore, as discussed between the parties. the intent of this document is that implementation of the
commitments contained herein shall not result in the immediate and/or direct lavoff of skilled trades associates,

Construction

¢ Building construction — projects including refurbishing offices, restrooms, cafeterias. mezzanines,
classrooms. auditoriums

o Demolition of buildings — whole and partial (once bargaining unit has completed their recognized pre

demolition work)

e Decommissioning of a building {non environmental): After all plant requested assets have been removed
and an auction has been conducted (if applicable) — and remaining assets are sold to a demolition contractor

Painting/Glazing
e Sienage/stenciling. facility/building painting, structural/equinment/production aids painting, aisle/parking
lot striping. rack/container painting, piping, platforms

Carpentry
e (Crating. hanging signs/banners, platforms. benches, catwalks. racks, tables, drvwall
¢ Repair/replace office furniture, tables. cabinets

Building Envelope Maintenance
e Major repairs/replacement: walls. floors, windows., doors (e.

.. dock. roll-up doors

2008 ST NEW MOU 27 030708 kdk.doc 3 % 3



»__Roofing. fencing. railroads. parking lots (excluding snow removal). roads. outdoor lighting/electrical

Specialty Maintenance
¢ Elevators/escalators, fire system maintenance and installation
*  Fixture re-lamping/replacement
o All Asbestos/PCB maintenance. remediation and removal.
¢ Major HVAC repairs/replacement

* __Machine overhauling, rebuilding and/or retooling

Certified Welder Maintenance
o Certified welding shall be contracted when there is no certified welder on site

Hi Voltage Electrical Distribution
e 13,200 Voltage and above

Building Mechanical

¢ _Repair of plant-wide utility distribution systems (natural gas, compressed air. steam, water, condensate,
frade waste lines, manufacturing fluids) .

Building Flectrical
o Repairs of building electrical systems

Crane hoist repair/inspection
» _Repair/replacement of overhead cranes, hoists

It is understood that certain situations may occur wherein portions of work described above may be completed by
bargaining unit associates in order to address minor or unexpected maintenance situations.

The Parties recognize that the above items represent opportunities in addition to items that may have already been
identified in local discussions. Additionally. the Parties agree that changes brought about by attrition (normal
and/or incentivized) may assist the Parties in evaluating additional competitive work opportunities.

Furthermore, as the workload requirements exceed the remaining resources, the work will be exited and not subject
to the subcontracting provisions of AAM-UAW National Agreement.

In the event the local parties are unable to reach an agreement on the identification of non-strategic work and/or the
process for reassigning skilled trade associates, either party mav refer the matter to the AAM-UAW Skilled Txades
and Apprentice Committee as directed in the skilled trades/indirect labor audit for resolution.

Very truly vours,

John E. Jerge
Vice President. Human Resources
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